
Rights of a Party in the Equity Resolution Process under Section 600.0401 
 

1. To be treated with respect by University officials. 
2. To be free from retaliation. 
3. To have access to University support resources (such as counseling and mental 

health services and University health services). 
4. To request a no contact directive between the Parties. 
5. To have an Equity Support Person of the Party’s choice accompany the Party to all 

interviews, meetings, and proceedings throughout the Equity Resolution Process. 
6. To refuse to have an allegation resolved through Conflict or Administrative 

Resolution Processes. 
7. To receive prior to a hearing or other time of determination regarding 

responsibility, an investigative report that fairly summarizes the relevant evidence 
in an electronic format or hard copy for their review and written response. 

8. To have an opportunity to present a list of potential witnesses and provide 
evidence to the Investigator. 



d. To have present an Equity Support Person during the hearing and to 
consult with such Equity Support Person during the hearing. 

e. To request to have an Equity Support Person of the University’s selection 
appointed for a Student Party where the Student Party does not have an 
Equity Support Person of their own choice at a hearing. 

f. To testify at the hearing or refuse to testify at the hearing. 
g. To have an equal opportunity to present witnesses and documents 

deemed relevant by the Hearing Panel Chair, and to question witnesses 
present and testifying at the hearing. 

h. To request that the hearing be held virtually, with technology enabling 
participants simultaneously to see and hear each other. 


